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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I.++++++-eJdohn M. Chavez 
Room E-430 

JFK Federal Bldg. 
Boston, MA 02203 
617-223-6767 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II....-.++-Edward I. Weintraub 

Room 3580 
New Jersey 1515 Broadway 
New York New York, NY 
Puerto Rico 212-944-3435 
Virgin Islands . 


10036 


Region III....-..edohn P. Hord 
Room 2460 
3535 Market Street 


eS PA 19104 


Delaware | 

District of 
Columbia 

Mary land 

Pennsylvania 

Virginia 

West Virginia 


Region IV........Frances Ridgway 

Room 317 

1371 Peachtree St., N.E. 
Atlanta, GA 30309 
404-887-4495 


Alabama 
Florida 
Georgia 
Mississippi 
‘North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region VeccccccceJOnN D. Mellott 
Room 772 
230 S. Dearborn Street 


Chicago, IL 60604 
S12-305..6976 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Region Vi.ccecccceeeeLes Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, TX 75202 
214-767-4776 


Arkansas 
Louisiana 
New Mexico 
Ok Tahoma 
Texas 


Region ViI..csseeeeeeePatrick A. Hand 

Room 2509 
Iowa Federal Office Bldg. 
Kansas 911 Walnut St. 
Missouri Kansas City, MO 64106 
Nebraska -3/4-5481 


Region VIII..«.+.++++eErnest E. Sanchez 
Room 1468 

Federal Bldg. 
1961 Stout St. 
Denver, CO 80294 
303-837-4235 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Region [X.eeseeeeeeeedOe Be Kirkbride 

Room 11201 

Federal Bldg. 

450 Golden Gate Ave. 

: San Francisco, CA 94102 
Nevada 415-556-3425 


Arizona 
California 
Hawaii 


REGION Xeeececccceseedack Strickland 
Room 3094 

Federal Office Bldg. 
909 First Ave. 
Seattle, WA 98174 
206-442-7620 


Alaska 
Idaho 
Oregon 
Washington 





Week of December 209, 1982 


OSHA MAKES AVAILABLE THREE STUDIES 
ON OCCUPATIONAL FATALITIES 


WASHINGTON -- Three studies which analyze worker deaths related to fire and/or 
explosion in confined spaces, lockout/tagout problems, and miscellaneous working 
surfaces are now available, the Labor Department's Occupational Safety and Health 
Administration announced. 


OSHA staff reviewed fatality data from the agency's inspections to help 
— and improve standards, plan compliance activity and conduct safety inspection 
training. 


The study of fatalities related to fire and explosion in confined spaces is 
divided into three sections: general industry and construction, maritime, and 
steam/hot water related. It covers 50 incidents with 76 fatalities which took 
place from 1974-1979. Almost all of the deaths occurred from injuries caused by 
contact with the heat and the force generated by the fire and/or explosion in a 
confined space. The fatalities are categorized by the factor most likely 
responsible for precipitating the incident such as operating procedures, equipment/ 
material/facility, environmental conditions or other. 


OSHA's review of fatalities related to lockout/tagout problems from 
1974-1980 covers 83 incidents in each of which a single worker was killed. The 
deaths occurred when a worker was caught or drawn into moving parts of machinery, 
run over or crushed by equipment that had not been properly immobilized or when 
the worker was electrocuted because the power source was not securely shut off. 
Deaths are examined based on their relation to machines and conveyors, vehicles 
and equipment or electricity. The fatalities are categorized under the following 
-five factors most likely to be responsible for the accident: operating 
procedures, accidental activation of machinery, failure to deactivate machinery, 
equipment failure or other. 

The study of fatalities related to miscellaneous working surfaces covers 104 
incidents which occurred from 1974-1978. Addressed by the study are platforms, 
catwalks, steel erection/construction, building ledges, railroad cars, truck 
beds, bins and tanks. Factors used to classify the fatalities include operating 
procedures, material/equipment /facility related problems, environmental 
conditions or other. The study considers the fatalities in two groups--those that 
resulted from falls and those from all other accidents. 


OSHA earlier completed studies covering scaffolds; ladders; fixed 
machinery; roofs, ceilings and floors; and oil/gas well-drilling rigs. Studies 
covering grain handling and an in depth review of the oi! and gas industry are 
planned for the future. 


Employers are required to report any work-related deaths to OSHA within 48 
hours of the time the death becomes known. In most cases, OSHA investigates the 
deaths and the three studies made available today are based on these 
investigative reports. 


Copies of the studies are available from the National Technical Information 
Service at 5285 Port Royal Rd., Springfield, Va. 22161, telephone (703) 487-4650. 
_ The publication numbers and costs are as follows; fire and/or explosion in 
confined spaces--PB 82 237314, $12.00; lockout/tagout problems--PB 83 125724, 
$13.50; miscellaneous working surfaces--PB 83 125732, $15.00. 
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Week of December 20, 1982 


FINAL OSHA RULE CLARIFIES AGENCY'S AUTHORITY 
TO USE PERSONAL SAMPLING DEVICES 


WASHINGTON -- The Occupational Safety and Health Administration is issuing a 
final rule which clarifies the agency's authority to attach personal sampling devices 
to employees during workplace inspections, the Labor Department announced. The rule 
becomes effective Jan. 10, 1983. 


"While we have always interpreted Section 8 of the Occupational Safety and 
Health Act as providing this authority, today's amendment to our regulations 
specifically authorizes the agency to use these devices to monitor employees’ 
exposures to toxic substances during OSHA inspections," Assistant Secretary of 
Labor for Occupational Safety and Health Thorne G. Auchter said. 


OSHA announced an interpretive ruie specifically providing for the use of 
the personal sampling devices and called for public comment on an identical 
legislative rule Feb. 12, 1982. The agency took this course following several 
court cases including one court of appeals ruling which failed to support the 
agency's use of the devices on the grounds that employers were not given "fair 
warning” in the agency's rules that OSHA was authorized to use this equipment in 
its inspections. 


The amendment. -  gtates specifically that “other reasonable 
investigative techniques” mentioned jin OSHA's rules covering inspections includes 
"the use of devices to measure employee exposures and the attachment of personal 
sampling equipment such as dosimeters, pumps, badges and other similar devices to 
employees in order to monitor their exposures." Personal sampling devices are 
generally the most efficient, accurate and safest means to determine an 
employee's exposure to toxic substances and harmful physical agents. 


Although there were some commentors who objected to the use of the samp] ing 
devices, no information was provided about specific safety hazards involved in 
wearing them. Only one jfncident -- which involved minor skin irritation -- has 
occurred in the experience of OSHA industrial hygienists over the many years and 
many thousands of OSHA inspections in which personal sampling devices have been 
used. In addition, OSHA industrial hygienists provided for the record names of 
hundreds of companies which themselves use these devices for internally initiated 
exposure monitoring programs. 


The most commonly used personal sampling devices are the noise dosimeter, 
which is about the size of a small transistor radio and weighs about nine ounces, 
and the air sampling pump which compares in size to two small transistor radios 
and weighs about 31 ounces. Each unit may be attached to an employee's belt or 
pocket. 


The dosimeter has a connecting wire and a small microphone which is attached 
to the employee's collar or lapel to monitor noise exposure near the ear. The air 
sampling pump is equipped with a hose and a small cassette, impinger or charcoal 
tube and is similarly attached to the shirt lapel in order to monitor exposure to 
hazardous materials within the workers breathing zone. 


The amendment specifically authorizing the use of personal sampling devices 
in OSHA inspections goes into effect 30 days after publication in the Federal 


Register. The rule was published in the Dec. 10 Federal Register. 
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Week of December 20, 1982 


AVERAGE ANNUAL PAY BY STATE AND INDUSTRY 


WASHINGTON -- The average annual pay of workers covered by state and federal 
Unemployment Insurance (UI) programs was $15,691 in 1981, according to preliminary 
data published by the U.S. Department of Labor's Bureau of Labor Statistics. The 
average is a 9.2 percent increase over the 1980 average annual pay. 


Annual pay data are compiled from reports submitted by employers under UI programs for 
nearly 90 million full-time and part-time workers. These data are available for the 50 
States, the District of Columbia, Puerto Rico, and the Virgin Islands. 


States. Average annual pay varied widely among States. Alaska had the highest average 
pay at $25,350, more than $4,600 higher than second-ranked District of Columbia 
($20,718). Michigan ($18,143) had the third highest pay level, followed 
by Wyoming and New York ($17,238 and $17,132, respectively). At the other end of the pay 
scale, five States--Vermont, Arkansas, Mississippi, Maine, and South Dakota—had pay 
levels between $12,000 and $13,000. 


North Dakota led the nation in average pay increases with a rise of 12.4 percent from 
1980 to 1981, partly due to large increases in pay of energy-related workers. 

Certain other energy-resource States--Louisiana, Oklahoma, and Texas--followed 
with increases of 11.4, 11.4, and 11.2 percent, respectively. ._Oregon, Delaware, and 
Hawaii had the slowest growth in pay levels with 7.7, 7.4, and 6.8 percent, respectively. 


‘ Industry. The average annual pay level in the private sector of the economy was $15,652, 
compared with $15,879 for government. Workers in the mining industry, . 
which includes oil and gas extraction, had the highest pay levels at $25,723, followed by 
transportation and public utility workers who averaged $21,365 in 1981. Retail trade 
workers--many of whom work part time--earned the lowest average pay at $9,131. 


In addition to having the highest annual pay in 1981, the mining industry also led all 
other industries in pay growth between 1980 and 1981 with an 11.7 percent increase. The 
service industry, which includes such establishments as hospitals and accounting firms, 
had the next highest growth in pay at 10.2 percent. Retail trade showed the slowest 
growth in pay with a 6.8 percent increase. 
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Week of December 20, 1982 


EMPLOYEES IMPROVE QUALITY OF WORK 
LIFE BY COOPERATIVE APPROACH 


PHILADELPHIA -- Using a cooperative approach to improve the quality of their 
working life, some 50 employees of the U.S. Department of Labor in the mid- 
Atlantic region formed a "Worker Innovation Team"--or WIT. 


The workers are employees of the Department's Labor-Management Services 
Administration (LMSA), which conducts activities to promote sound labor-management 
relations in the public and private sectors. 


The agency also enforces laws that protect the rights of labor union 
members, pension fund participants and veterans returning to their pre-service 
employment. 


Made up entirely of volunteers, WITS meet regularly to identify work- 
related issues and problems and find solutions to them. Currently, eight gg 
are functioning in LMSA's offices in Philadelphia, Pittsburgh and Washington, D.C. 


According to Joe Hickey, a member of the teams' steering committee and assistant 
to LMSA's top official in Philadelphia, the names of some of the groups clearly 
show their purpose. 


A team in Philadelphia chose.to call itself “The Open Communication 
Channel," while a Washington, D.C., WIT named itself “The Problem Solvers,” 
Hickey says. 


Explaining that the steering committee helps to train, advise and evaluate 
the WITS, he says that since their inception early this year the teams have 
selected a wide array of topics to address through the cooperative process. 


“The variety of projects demonstrates how flexible this system can be,” 
Hickey says, ticking off a list of accomplishments ranging from improvements in 
training and office procedures to the purchase of a word processing machine. 


"One team even came up with suggestions for better penmanship!" he adds. 


"Some clerical workers raised this issue, because they were having problems 
typing up reports from hand-written copy. It wasn't an earth-shaking problem, 
but it was important to them, and the WITS proved to be a good way to deal with 
a 


LMSA's worker innovation teams came into being through the cooperative 
efforts of top agency management and the National Union of Compliance Officers 
(NUCO), which represents LMSA investigators in collective bargaining. 


Proposals to start the teams were developed in 1981, followed by meetings 
with employees to explain how the groups would work and elicit volunteers. 


The WITS began operating in early 1982. LMSA's national office provided 
training in the cooperative system, covering such topics as “brainstorming” to 
come up with project ideas and the use of analytical techniques to devise 
solutions to problems. 


a 
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Hickey points out that the WITS are similar to other “quality of work 
life” and “productivity circle” initiatives that U.S. companies and unions have 


undertaken in recent years. 


In the national office of LMSA, a Division of Cooperative Labor-Management 


Programs has been created by Labor Secretary Raymond J. Donovan to help with 
these efforts and serve as a clearinghouse for information about them. 


"We in the Labor Department have become major advocates for cooperative 
programs," says Hickey. “It's only natural and fair that we put this concept 
to use ourselves by practicing what we preach!" 


# ## 





Week of December 20, 1982 


LABOR DEPARTMENT PROPOSES SPECIAL 
RULE FOR RECAPTURE OF SECURITIES COMMISSIONS 


WASHINGTON -- The Labor Department is proposing a special rule on the recapture 
of brokerage commissions to make it easier for insurance companies to handle 
securities transactions for employee benefit plans which participate in pooled 
separate accounts. 5 


The proposed class exemption would create a "special rule” which waives some 


of the conditions of prohibited transaction exemption (PTE) 79-1 relating to the 
recapture of brokerage commissions. 


PTE 79-1 generally allows persons who serve as fiduciaries to plans covered 
under the Employee Retirement Income Security Act (ERISA) to act as agents of the 
plans for purposes of executing securities transactions if they comply with certain 
requirements. The exemption permits fiduciaries who are plan administrators, 
sponsors or trustees to execute such transactions only. if they return or credit to 
the plan all profits earned in connection with such transactions, a practice 
referred to as recapture. 


A major condition of PTE 79-1 regarding recapture transactions is the require- 
ment that an independent fiduciary authorize the arrangement in writing before 
brokerage services are provided. However, insurance companies have found the 
exemption difficult to use with respect to recapturing brokerage commissions on 
behalf of plans whose assets are maintained in pooled separate accounts. This is 
because pooled separate accounts may contain hundreds of plans and the failure of 
one plan to authorize the arrangement could result in the broker not being able to 
proceed with a recapture arrangement for the other plans participating in the pool. 


The proposed exemption would allow insurance companies to execute recapture 
arrangements for pooled separate accounts without having to obtain the explicit 
written authorization of every plan participating in the pooled account. To 
qualify for the exemption, however, insurance companies would be required to fur- 
nish the independent plan fiduciary with sufficient information about the 
arrangement or any modifications to it at least 30 days prior to implementation. 
Plans would then be allowed to terminate their participation in the account without 
penalty if they furnish the insurance company with a written notice. The plan's 
withdrawal must be accomplished before the arrangement is implemented or modified. 


However, in the case of the continuation of an existing arrangement, the 
proposal would allow the recapture arrangement to remain in effect while withdrawal 
of a plan is being executed. Where a plan invests in a pooled separate account 
which already has a recapture arrangement in effect, an independent plan fiduciary 
must give prior written authorization. 


se Written comments and requests for a hearing on the proposed exemption are 
imvited. These should be addressed to the Office of Fiducary Standards, Pension 
and Welfare Benefit Programs, Room C-4526, U.S. Department of Labor, Washington, 
D.C. 20216, Attention: "“Recapture of Brokerage Commissions". The proposed 


exemption was published in the Dec. 3, 1982 Federal Register. 


# # # 





Week of December 20, 1982 


PRODUCER PRICE INDEXES--NOVEMBER 1982 


WASHINGTON -- The Producer Price Index for Finished Goods rose 0.6 percent on 
a seasonally adjusted basis from October to November, the U.S. Department of Labor's 
Bureau of Labor Statistics reported. The November increase was about the same as 
it was in 3 of the 4 preceding months. The index for intermediate goods moved up 
0.5 percent, following a small decline in October and virtually no change in either 
August or September. After falling for 5 consecutive months, crude material prices 
climbed 0.9 percent. Higher energy prices were a major factor at all three stages 
of processing. 


Among finished goods, the index for finished energy goods advanced sharply, after a 
small rise in September and a slight drop in October. This acceleration was largely balanced 
by a substantial slowiown in price increases for finished consumer goods other than foods and 
energy. As in October, capital equipment prices rose slowly and consumer food prices edged 
down. 


Before seasonal adjustment, the Producer Price Index for Finished Goods rose 0.3 percent 
to 284.9 (1967=100). Over the year from November 1981 to November 1982, the Finished Goods 
Price Index moved up 3.7 percent. Prices for finished consumer foods rose 1.9 percent over 


the year, finished energy goods prices in November 1982 were 1.6 percent higher than in 
November 1981, the index for finished consumer goods other than foods and energy increased 
5.0 percent, and capital equipment prices were up 4.0 percent. The index for intermediate 
goods was 0.4 percent higher than in November 1981, while crude mterial prices edged down 
0.2 percent over the year. 





Week of December 20, 1982 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


In 1902, a 2-month strike of the International Ladies’ Garment Workers’ 
Union (AFL) was settled by providing preferential union hiring, a board of 
grievances and a board of arbitration. This laid the foundation for the 
“impartial chairman" method of settling labor disputes, according to a publication 
of the U.S. Department of Labor. 


# ## 


The LaFollette Seamen's Act was approved in 1915. It regulated conditions 
of employment for maritime workers, according to a publication of the U.S. 
Department of Labor, “Important Events in American Labor History.” 


### 


In 1862, The “Molly Maguires," a secret society of Irish miners in the 
anthracite fields, first came to public attention. The "Mollies” were charged 
with acts of terrorism against mine bosses. They went out of existence in 
1876, when 14 of their leaders were imprisoned and 10 were executed, according 
to “Important Events in American Labor History," a publication of the U.S. 
Department of Labor. 


### 


In 1920, the Women's Bureau was established in the Department of Labor by 
an act of Congress. 


### 
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